, AGREEMENT
Concerning the Placement of Filipino Health Professionais in Empioyrmant
Positions in the Federal Republic of Germany

WHEREAS, both countries desire to strengthen existing friendly relations between
them, through the development of cooperation in the area of labor: .

WHEREAS, there is a need to strengthen mechanisms for discussion and settiement of
concerns related to labor cooperation belwesen both countries, based on the laws and

regulations prevailing in boih countries;

WHEREAS, Garmany requires health professionals for its labor market to addrass the
health needs of its citizens;

WHEREAS, the Philippines wishes o assist Germany in finding a solution o the skills
shortage;

WHEREAS, the placement and employment of Filipino health professionals in Germany
under 518 Residence Act, in conjunction with 830 Employment Regulations{Attachment
1) is only possible, provided that the job placements take place within a preferred
framework of an agreement belween German and Philippine public emplovment
services conceming placement procedures and selection of workers;

WHEREAS, public-to-public placement of Filipino health professionals is aliowed under
Section 14 of Republic Act 10022, (Attachment 2);

The Philippine Overseas Employment Administration (POEA)
And
The Federal Employmeni Agency (Bundesageniur fuer Arbeil,BA)

Agree o the following procedures:

Asticle | General Principles

A. Parties to the Agreement
The Parties responsibie for job placements are
on the Philippine side:
The Philippine Overseas Employment Administration (POEA)
And on the German side:

The Federal Employment Agency (BA) through the International Placement Services




{(ZAV)

Hereinafler reforred 10 as the Parties

B. Areas of Cooperation
The Parties will viork directly together on the implementation of this Agreement.
The Parties agresd on the foliowing areas of coopsration:

1 ulation on the deployment of Filipino health professionals:

i ese rvation, promotion and development of Filipino healih professionals’

welfare in accordance with existing laws;

3. Exchangs idesas and information aboui their experiences with the aim of
improving and simplifying job placement procedures; and,

4. Other velevant technical and human resource development cooperation and
continuing studies i the area of labor.
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C. Responsibiliiies of the Parties
The Parties shall have the following obligations:

1. EZnsure that the recruiment and deployment of Filipine health professionals
under this Agreement shall be in accordance with the existing laws, procedures,
guidelines and regulations of sach country.

Ensure that the Filipino health professionals to be deployed are in possession of

appropraie employment contract (Attachment 3) duly signad by both the healih

professionals and employer concerned prior fo their depariure from the

Philippines.

3. Ensure that the health professionals are provided with proper briefing/orientation
prior {o ihelr depariure on relevant laws, regulations, policies, procedures, norms,
culiures and practices in both countries of origin and destination relative to their
deploymant

N

D. Proviso concerning Employiment Markets
The placement or Filipino nealth professionals from the Republic of the Philippines in

jobs in the Federal Republic of Germany will take into account the interests of both
countries concerning their respective employment markets.

E. Working conditions.

Filipine health projessionals may not be employed in the Federal Republic of Germany
under working conditions less faverable than those for comparable German workers.




F. Social Security

Filipino health professionals are subject to compulsory insurance in the German social
security system (health and long-term caie insurance, pension, accident and
unemployment insurance).

G. Employee Accommodations.

Employers must provide adequate accommodations {o the Filipino health professionals,
or ensure that they have adequate accommodations. These accommodations must
meet the requirements of the Regulations on Workplaces (Workplace Regulation -
ArbStattV) issued August 12, 2004, and the accompanying Technical Regulation
ASRA4 4 "Accommodations”.

H. Exclusion of Employers from Job Placement

The Parties {o this agreement reserve the right to exclude those emplovers who are in
violation of the principles referred to in Article 1, Paragraphs E to G.

Article |l
Job Placement Procedures

A. Request for Health Professionais

Filipino health professionals will be requested by employers in the Faderal Republic of
Germany.

The ZAV will submit a job description {o the POEA for use in the selection of
candidates.

For the placement of health professionals, the iemplaie in the Atiachment 3 will be the
binding bilingual employment contract.

B. Supply and Demand for Health Professionals

Both will keep themselves up-to-date regarding the supply and demand for healih
professionals, according to their respective nationa!l laws and regulations as well as
about the essential aspects of professional equivalency and linguistic requiremnents
imposed on Filipino health professionals in order {o be accredited by the German
government as nurses. All candidates shall receive a bilingual leaflet covering the
necessary procedures impesed by the German side that need to be followed by
prospective Filipino health professionals in order to gain recognilion by the German
government as nurses,




C. Selection Inierviews in the Republic of the Philippines

The ZAV, with the assistance of the POEA, shall conduct iob interviews where
representalives of German employers may pariicipate.

D. Unauthorized recruitment in the Republic of the Philippines

Under German law, job placements of Filipino health professionais, as well as their
recruitment in the Republic of the Philippines, may only be carried out by the BA
through the ZAY. Requests by name, based on unauthorized recruiting or job
placements in the Republic of the Philippines, may not be processed.

yaa

=, Visas

The “approvai «
applicaticn ant is
in the Republic of

certificate” from the ZAV (Attachment 4) forms the basis for the
suance of a visa al the Embassy of the Federza! Republic of Germany
the Philippines.

F. Mew Job Placeiments

In cases where, through no fault of the Filipine health professionals, the employment
contract does nol materialize, or is terminated prematurely subsequent to the health
professional’'s arrivai in Germany, the relevant BA/ZAV service cenier will endeavor to
arrange for a suitadle new position.

G. Administrative Sxpenses

The BA and the POCA will bear the administrative costs incurred by their respective
sides.

H. Foreign Employer Guaraniee Fund (FEGF)

The Employes, fhrough the BA/ZAV, shall, in accordance with Philippine iaw, pay the
amount of USDE0 as Foreign Empioyer Guaraniee Fund (FEGF) for every health
professionai hived through the POEA. The FEGF shall answer for claims for breach of
contraciual obligation.

Articie
Labor Contract

There will be a standard bilingua! tabor employment contract (Atiachment 3) to be used
for the placement of healih professionals under this cooperation framework. The BA and
POEA will make sfforis to ensure observance of health professionals’ rights.




Article IV
Human Resource Development

Both Parties will explore projects to sustain and promote human resource development
in the Philippines. This will be determined as Pricrities for Collaboration and
Cooperation. The Parties will work to ensure that the implementation of these projects
will be mutually beneficial for the Pariies.

Article V
Joint Commities

A Joint Committee shall be formed consisting of the representatives led by = Senior
Official from the Parties, which shall fulfill the following tasks:

Adopt implementing guidelines for this Agreement;

Monitor and evaluate/assess the implementation of this Agresment;

Make necessary recommendation to resolve dispuies arising from the
implementation and the interpretation of the provisions of this Agreement;
Recommend proposals to amend the Articles of this Agreement;

Conduct periodic meetings in the Philippines and Germany alternately on a date
and place mutually agreed by both Parties.

g Wi

Article Vi
Settlement of Disputes

Any dispuie between the Parties arising out of the interpratation or implementation of
the Agreement shall be settled amicably by consultations or negotiations, through
diplomatic channals.

Article ViI
implementing Guidelines
The Parties will adopt the implementing guidelines of this Agreement.
Articie Viil
Amendiment
Any amendment or revision to the text of the Agreemeni shail be done by mutual

conseant of the Parties. Such amendment or revision shall enter into force in accordance
with the provision on eniry intc force.




Article 1X
Validity and Duration

This agreernert will come into effect on the date of the written nofification by the
Philippines Side, through diplornatic channels, indicating that the domestic requirements
for its entry inte force have veen complied with.

¢

se terminaied in wriling by either party no later than June 30 of
2ct on December 31% of that year.

19 March 2013
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Direcior
Federal Employrment Agency
International Placament Sarvices
{BAIZAV)




Attachment 1 ~ wording of the law

Extract from the Residence Act (Aufenth(G}
§ 18 Employment

(1) The approval of foreign workers is oriented to the requirernents of the economic situation in
Germany taking into account the labour market requirements as well as the need to effectively
combat unemployment. Infernational agreements shail remain unaffected.

(2) A foreigner can be granted a residence permit for the purpose of taking up employment, if the
Bundesagentur flr Arbeit (BA) has given its approval in accordance with § 29, or it is determined
by statutory instrument (in accordance with § 42) or inter-governmental agreement that the taking
up of employment is permissible without the approval of the Bundesageniui Fir Arbeit. Any
restrictions applicable when granting approval by the Bundesageniur r Arbell shall be eniered
into the resident permit.

(3) A residence permit to take up employment in accordance with Saction 2, which does not
require qualified vocational training, may only be granted if this is delermined by inter-
governmenial agreement, or if granting approval to a residence permit is parmissible for this
employment based on a statutory regulation in accordance with § 42.

(4) A residence permit for taking up employment in accordance with Section 2, which requires a
qualified vocational training, may only be granted for employment in a professional group
registered by statutory instrument in accordance with § 42. In justifiable individual cases, a
residence permit may be granted for employment, if the activity serves 2 public interest
(particularly regionally, economic or labour market policy interest).

(5) A residence permit in accordance with Section 2 and § 19 may only be granied, if there is a
concrete offer of employment.

Extract from the Employment Regulations {BeschV)
§ 30 Care workers

A residence permit for a person o take up employment as a health carer or children’s health carer
as well as a carer for the elderly, who possesses a level of vocational training equivalent {o the
relevant requirements of professional legislation in Germany as well as sufficient German
language skills, may be granied, provided that said person has been placed by the
Bundesagentur fr Arbeit based on an agreement with the administrative employment agency of
the country of origin of said person conceming the procedure, selection and placameant.




Aftachment 2 — Section 14 of Republic Act 10022 (Philippines Side)

Section 14. Subparagrapn (0.1) of paragraph (b) of Section 23 of Republic Act No. 8042, as

amended, is hereby amended o read as foilows:
“(b.1) Philippine Overseas Employment Administration. ~ The Administration shall regulate
private sector pardcipation in the recruitment and overseas placement of workers by setting
up a licensing anc registration system. It shall also formuiate and implement, in coordination
with appropriate entiies concemed, when necessary, a system for promoting and
monitoring the overseas employment of Filipino workers taking into consideration their
welfare and the domestic manpower requirements. It shall be responsible for the regulation
and management of overseas employment from the pre-employment stage, securing the
oest possible employmeni terms and conditions for overseas Filipino workers, and taking
into consideration the needs of vuinerable sectors and the peculiarities of sea-based and
land-based workers. In appropriate cases, the Administration shall aliow the lifting of
suspension of ering recruitment/manning agencies upon the payment of fine of Fifty
thousand pesos (P50,000.00) for every month of suspension.
“in addition o it powers and functions, the Administration shall inform migrant workers not
oniy of their rights as workers but also of their rights as human beings, instruct and guide the
workers how to assert their rights and provide the available mechanism to redrass violation
of their rights. 1t shall also be responsible for the implementation, in parinership with other
law-enforcement agencies, of an intensified program against illegal recruitment activities.
For this purpose, the POEA shall provide comprehensive Pre-Empioyment Orientation
Seminars {(PECS; that will discuss topics such as prevention of legal recruitment and
gander-sensitivity.
“The Administraiion shali not engage in the recruitment and placement of overseas workers
excepi on & governmeni-to-government arrangement only.
“In the recruitment and placement of workers to service the requirements for trained and
competent Filipino workers of foreign governments and their instrumentalities, and such
other employers as public interests may require, the Administration shall deploy only to
countries where the Philippine has conclude bilateral labor agreements or arrangements:
Provided, That such couniries shall guarantee to protect the rights of Filipino migrant
workers; and Frovided, further, That such countries shall observe and/or comply with the
international laws and standards for migrant workers ”




Attachment 3 — employment contract

ARBEITSVERTRAG fir philippinische Arbeitnehmer
EMPLOYMENT CONTRACT for Filipino Workers

Im Arbeitsvertrag ist der BRUTTOLOHN angegeben. Dieser Lohn wird nicht in voller Hohe ausgezahit, da auf Grund der deutschen
(Gesetze Steuern und Beitrdge zur Sozialversicherung abgezogen werden.

The employment contract specifies the GROSE WAGE. This wage wlill not be paid out in full, as it is subject 1o taxes and social
insurance contributions as required by German legisiation.

Arbeitsverirag

Employment Contract

folgender Arbeitsvertrag wird vereinbart:
The following employrnent contract is agreed

Zwischen dem Arbeitgeber
between the employer

mit Sitz in

basad in

vertreten durch
represented by

und dem Arbeitnehmer
and the employee

geboren am wohnhatt in

date of birth resident in

Famifienstand: Nicht verheiratet /  verhsirater ”
Marital status not married / married

Der Arbeitgeber verpflichtet sich, den Arbeitnehimer
The employer undertakes {o engage the employge

als {Bezeichnung der Tatigkeit)
as a {Designation of activity)

in g {Ort der Beschattigung)

in (Place of employment)

VoI

from

frithestens vorn Tage des Eintreffens des Arbeitnehmers am Beschéftigungsort ab
from the day of the employee's arrival at his place of worlk (at the earliest)

bis zurn 71 beschaftigen.
up to

Der Arbeitnehmer verpflichtet sich, wahrend der genannten Zeit bel dem Arbeitgeber eine Tatigkeit dieser Art auszuiben.
The employee undertakes to perform this type of activity during the period stipulated.

Arbeitgeber und Arbeitnehmer werden das nach dem deutschen Krankenpflegegesetz erforderliche Anerkennungsverfanren zur
Fiihrung der Berufshezeichnung ,Gesundheits- und Krankenpfieger” befreiben, Employer and employes will operate the
approval procedure for the entitlement of the occcupational title “Health and Mursing Carer™.

«©r




Der Arbeltnehmer erhali hinsichilich des Arbsitsentgelts, der sonstigen Arbeitsbedingungen und des Arbeitsschutzes keinesfalls
eine unglinstigere Behandlung als die vergleichbaren deutschen Arbeitnehmer des Betriebes.

with regard 1o remuneration, the other working conditions and occupational safety, the employese shail under no circumsiances
receive less favourable treatment than the comparable German employees at the place of work.

irn Einzelnen finden die Bestimmungen des Tarifvertrages
In particutar, the provisions of the collective agreement

zwischen
between

und
and

vorm
dated

oder des neuen Tarifvertrages, der efwe an die Stelle des friheren Tarlivertrages treten wird, Anwendung.
or any nevy collective agreement superceding an earlier version, shall apply.

Der Arbeitnehmer ernalt fir seine Arbeit denselben Lohn wie ein vergleichbarer deutscher Arbeiter des Betriebes,
The employee shall receive the same remuneration for his work as a comparable German employes at the place of work.

Sein Bruttolohn betragt zurzei
His gross pay shall curently ba €

Ferner warden wie bei einem vergieichbaren deutschen Arbefinehmer des Betriebes verglitet:
In addition, the following additional remurerations shall apply (as for a comparable German employee at the place of work) for;

aj) Uberstunden je Stunde mil (Stundeniohn einschl. Zuschiag)
Overlime per hour al € {hourly wage incl. supplement)
b) Nachtarbeit ja Stunde mit {Stundenlohn sinschl. Zuschlag)
Night work per hour at £ {hourly wage incl. supplament)
) Sonntagsarbelt j2 Stunda mit {Stundeniohn einschi. Zuschlag)
Sunday working per hour al € {hourly wage incl. supplement)
d) Feiertagsarbsit i Btunde mit {Stundenlohn einschl. Zuschlag)
Public holiday per hour at € (hourly wage incl. supplement)
working
v

Die Arbeitszeit richtet sich nach den 7ir den Betrisb gelienden Bestimmungen.
The working hours shall be in accordance with the provisions appficable at the place of wark.

Die regeimaiige Arbeitszalt betréig! zurzelk Stunden / wéchentlich
The regular working hours are currertily hours a wesek

10




Y

a) Der Arbeifgeber stellt von sich aus dem Arbeitnehmer eine von der zustandigen Agentur flr Avbeil fir angemessen
befundene Unterkunft zur Verfigung. ” '
On his own initiative, the employer shall provide the employee with accommodation considered suituble by the competent
Agentur fir Arbeit Office. ?

Der Arbeitgsber verpilichtet sich, flir eine von der zusténdigen Ageniur f0r Arbeit fiir angemessen defundene Unterkunft des
Arbeitnehmers Sorge zu tragen.

The employer undertakes to ensure for the employee accommodation considered suitable by the compeient Agentur far
Arbeit Office. ”

b) Als Unterkuntt ist vorgesehen: gin Einzelzimmer / ¢ine Gemainschafisunteriuné
Accommodation intended: single room / shared accommuodation
it Betten ”
with beds
c) Fiir die Unterkunft hat der Arbeitnehmer Entgelt zu zahlen. )
The employee shall pay for accomnmodation €

Fiir Heizung / Beleuchtung [/ Wasser / Beltwasche / Reinigung usw.
fFor heating / electricity / water / bed linen / cleaning sto.

hat der Arbeitnehimer wichentlich / monatlich - Zu zahlea, oder Kkein Enigeft zu
zahlen.

the employee shall pay a weekly / monthly amount of
be provided free of charge

ahy

- or alternatively, these amenities shall

d} Der Arbeitgeber stellt von sich aus dem Arbeithehmer eine angemessene Verpilegung zur VerfUgung, bestehend aus
On his own inttiative, the employer shall provide the employee with appropriate meals, consisting of

Frithstick i Mittagessen / Abendessen

breakiast / lunch / dinner
e)  Far die unter d) genannte Verpflegung hat der Arbeitnehmer taglich / monatlich zu zahlen. ™
The empioyee shall pay a daily/manthly amount for his meals specified in itern d). )

) Die Verpflegung des Arbeitnehmers ist ihm durch Sefbsh;ersorgung auf eigene Kosten dberlassen. 1
The employee shall provide for his own meals at his own expense

Vi

Der Arbeitnehmer hat das Recht auf bezahlten Urlaub nach den geltenden Bestimmungen.
The employae is entitiad to paid holiday in compliance with the applicable provisions,

Nach siner ununterbrochenen Beschaftigungsdauer von Monaten in dam Betrieb des
Foliowing an uninterrupted work record of months with the employer,
Arbeitgebers betragt der Urlaub Werkiage fir jeden angefangenen / vollendeten Beschéﬁigungsmona’t. E

his holiday entittement shall be warking days for each month of employment started / completed.
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a) Der Arbeitgeber barmimmi { winschiisBlich einer Reiseverpflegung von { Bbernimmt night ?
The ernplayer shail # shali nor assume €

die Kosten der Rickraise das Arbeitnshmers von dem Beschéafiigungsort bis nach
the costs of the employes's return journay (including meals while travelling) from his place of employment to

wenn der Arbeitnehmer die Pilichten aus dem Arbeitsvertrag erfiifit hat,
upon the completion of the employae's obligations in the employment contracl.

b} Wenn der Arbeitsverirag aus Grimden, die der Arbeitpeber zu vertreten hat, nicht erfillt werden kann und eine anderweitige
Vermittiung des Arbelinehrners fir den Rest der Vertragszeft nicht moglich ist, so tragt der Arbeltgeber die Rilckreisekosten
des Arbelinehmers,

e event thal the employment contract cannot be fulfiled for reasans, for which the employer is responstbla, and
allernative placement of the employes 107 the remainder of the contractual periad is not possible, then the employer shatl
bear the wavelling costs for the employee's return home.

Vil

Fir cas durch diesen Vertrag begrindets Arbeitsverhaltnis gilt das deutsche Rechi Ansprliche aus diesem Verirag Kénnen nur
gegen den Arbeitgeber selbst geltend gemacht werden. Fir alfle sich aus diesem Vertrag ergebenden Streifigkeiten sind die
deutschen Gerichte iir Arbeilssachen zusiandig.

German law shall be applicable to the employmeni refationship resulting from this contract. Any claims arising from this contract
shall only be asserlable against the employer, German labour faw courts shall have jurisdiction in ali cases of dispine arising from
this contract.

Der Arbeligeber erstatiet dern Arbsfinenmer die nachgewiesenen notwendigen Reisekosten zum Beschaftigungsort.
The employer shall remunerate the employes with the documentied necessary travelling expenses to the place of employment,

Ort und Datwen Qrt und Datum
Flace and date Place and date
Unterschrifl des Arbeligebers o Unterschrift des Arbeitnehmers
Signature of emplover Signature of employee
Datum, Unterschiifi der ZAY Datum, Unterschrifit POEA
Date, signaturs of ZAV autharity Date, signatuse of POEA authority

T Nichtzutreffendes straichen
Delete as applicable
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Attachment 4 - Approval certification

Q Bundesagentur fiir Arbeit

Zentrale Auslands-
und Fachvermittlung (ZAV)

Labour market approval
e e PR P B Your reference;

1. Original to AlEHEEREFSHEIBNIOMcE Your message:
2. Copy to employee My reference:
3. Copy to employer (Please quate in all correspondence)
4. Copy to PPESO Name:
5. Copy io ZAV Direct fine:

Telefax:

Emall:

Date:
Placement of Filipino nurses in accordance with § 30 Employment Regulations (BeschV)

Approval certification

Based on the placement application of the employee named below and the statement of
engagement of the employer named below, the approval for the granting of a residence permit,
expecied {o start from , within the framework of the German-Philippine_Placement
Agreement for nurses is certified.

Employse:

Employer:
Place of employment.

Type of employment:

This certification is the approval of the Bundesagentur fiir Arbeit for employmentin -
accordance with § 39 Residency Act (AufenthG).

The Registration Number is RP -

Note to the Aliens’ Registration
Office:

You may request information
concerning the recruitment
procedure from the ZAV.

On behalf of

13




GUIDELINES FOR THE IMPLEMENTATION OF THE AGREEMENT
Betwaen
THE PHILIPPINE OVERSEAS EMPLOYMENT ADMINISTRATION {POEA)
And
THE FEDERAL EMPLOYMENT AGENCY {BA) THRGUGH
THE INTERNATIONAL PLACEMENT SERVICES {ZAV]

ON THE DEPLOYMENT AND ACCEPTANCE OF
FILIPINO HEALTH PROFESSIONALS iN
THE FEDERAL REPUBLIC OF GERMANY

1. General Provisigns

These guidelines establish the specific rules for the deployment and
acceptance of Filipino health professionals. mostly nurses between the
Philippine Overseas Employment Administration inereinafter referred to as
"POEA") and the Federal Employment Agency mrough the international
Placement Services (hereinafter referred to as "BA/ZAVT). in accordance
with the Agreement Concerning the Placement of Filipino Health
Professionals in Employment Positions in the Federal Republic of

Germany (hereinafter referred to as "Agreement’).

The POEA and the BA/ZAV will implement the deployment and

acceptance process, in accordance with these guidelines’

1.1 The BA/ZAV will ulilize the facilities and services of the POEA
through the Government Placement RBranch (GPB) in the

recruitment  and  documentation  of  Filipine nurses
hospitalsfemployers in Germany.

for

1.2  The hospitals/employers have the finai authonty on the selection of

waorkers for employment.

1.3 The hospitals/employers will ensure comphiance © host country
laws, including immigration laws in the smployment of Filipino




2.

Health Professionals and the protection of their rights and geneial
welfare.

14  In the framework of the cooperation between BAMZAV and GIZ on
the recruitment of nurses from third countries | “Project Triple Win")
GiZ will support the recruitment process, iocal partners, provide
language and orientation training in the Philippines as well as
support the visa procedure nefore the candidates will travet io
Germany. The Deutsche Gesellschafi  fur  Internationale
Fusammenarbeit {(GIZ) GmbH is a lederal enterpiise, which
supports the German Governrment in achieving s obiectives in e
field of international cooperation for sustainabe development. GIZ
will also serve as focal point during the first phase of i ntegration
process in Germany and will conduct a moniaring of Thg process
The services of GIZ as federal company is free 01 thaige for the
applicants. GIZ receives from the German &mployers 2
remunetation of 3450 Euro {incl. taxes) for tne servicos provided
within the Project Triple Win. German Ermpioyers pay & placemeant
fee of 250 Euro to BA/ZAV.

Recruitment _and _Selection of _Eligible Hospiiais/Emoioyers by
BAIZAV

The BA/ZAV will be responsible for the recruitment ant selection of
eligible hospitals/empioyers who will apply 1o nire Filipine nurses and
provide BA/ZAV with pertinent documentary requirements  The BAJZAV
will pre-screen applicant-employers based on a sel ¥ unteria. The
applying institutions which do not meet the requirementsic = aong canaot
register with the BA/ZAV.

BA/ZAV will inform the POEA regularly {per quaric! of e vear) which
employers will take part in the Project Triple Win. BA/ZAY wili nanster 1he
employment contract in each case 10 POEA.

Recruitment and Selection of Filipino Nurses

The recruitment of Filipino nurses by POEA wili be bused on the job
description that BA/ZAV will submil tc POEA.

Quailified applicants have 1o register onfine al www,pead.gov.ph and
personally submit to the POEA the required credentials within the penod
of recruitment. Registration is free of charge an® s governed by the
Guidelines on E-registration posted in the PGEA websie.




4.

3.1

3.2

3.3

3.4

3.5

Qualified applicants will submil: diploma of nwsing college,
certificate of license for registered nurse ana = ceriificate of
employment record for at least twe (2) years An onlne verification
system for checking the authenticity of nurse license is provided
through the website of the Professional Regulator Commission at
WWW.pre.gov.ph.

The BA/ZAV, with the assistance of POEA and supported by GIZ,
will conduct the job interview and representatives of German
hospitals/employers may join the interview.

POEA will also notify applicants, through the POEA website, 0f the
date and time and location for the interview.

Selection for the Project Triple Win. As soon as the intarviews are
finalized, the POEA will notify the applicants of tha rasults regarding
the Project participation.

Selection by the employer:

After the acceptance by the pioject the preperaton program
conducted by the GIZ and the matching procoss by ZAY wiil start.
Coordinated by the project POEA will contact aoplicanis shortlisied
by German Employers for the hiring interview by phone via skype
or personally in the Philippines). BA/ZAV will inforne POEA of the
outcome and where applicable, send the job clfer

Medical Examination

4.1

4.2

4.3

Nurses who have been selectad will he requued v underge a
medical examination with 2 DOH-accrediied medical cine of ther
choice before proceeding to the preparatory German anguage and
orientation training.

The medical examination will be i acoordance  with the

requirements and scope as agreed upon nstwe=n FOEA and
BA/ZAV.

Nurses will shoulder the cost of medical examination

Preparatory German Langquage Training (PGLT: Course and Pre-

Departure Orientation Training and Seminar (PDGTS)

51

Nurses who passed the medical examinalion wil® un:
for up to six (6) months. The language training s f1&
the applicants.

rac the PGLT
i eharge tor
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Nurses who passed the language exam (81 Guetlne
undergo the following orientation trainings 4 houwr -“re-Lepanure
Orientation Seminar (PDOS) t¢ be conducted Dy ‘he Oversgas
Workers Welfare Administration (OWWA) and S-day Onentation
Training conducted by the GIZ. The training is rae o) sharge tor the
applicants. The PDOS will include, among others, modules on tha
rights and obligations of worker, culttral onentstion o1c. ine
orientation training of the GIZ will invlude mite modules and
approaches to bridge the differences behwesn M@ 2gucabon
systems and professional roles n hospials «nd wostehons for
elderly care in the Philippines and Germayv

il

6. Documentation of Nurses

6.1  Signing of Employment Contract
6.1.1 The hospitals/employers will send the nungua e wuioyment
contract based on Allachment 3 of ihe fy cenent
6.1.2 Nurses who passed the languags sxar (2t Goslhe
certificate) and completed the PLOTYS Ll sign e
employment contract
8.1.3 POEA will require all employers (hrongn 84725V, 1 provige
the nurses with a copy of the diny Lo aad processed
employment contract,
6.2 Visa Processing and Issuance
6.2.1 GIZ will support the candidates for fne = acar » of 452
8.2.2 The POEA, in behalf of the selecic r3@e win apuly for
issuance of viga, using the "approval certificae” o nom
the BA/ZAV. The cost ¢f visa wili be Luone Lo Prosct Tiple
Win.
6.3 Payment of Processing Fees
The following fees will be paid by the Fillpmo rirsas
8.3.1 PGEA processing tee (USD101,

6.3.2 OWWA Contribution (USD 25)



6.3.3 Phil-health Contribution (Php1,200)

6.3.4 Pag-IBIG Contribution (Php100)

6.4

6.5

6.6

6.7

Air Transportation

The POEA will coordinate with GIZ for the issuance of arnne tickat
for each selected worker. The airfare will te chargad to ine
hospitals/employers.

Foreign Employer Guarantee Fund [FEGF)

6.5.1 Hospitals/employers will pay to the FOEA the premium
contribution for the Foreign Emplover Guaraniee Fund
(FEGF) of USD 50 per every nired nurs e F2GF shall
answer for monetary claims for besch o contrastual
obligation, in accordance with Philippine .

6.5.2 The GIZ will remit to the POEA the pavnent ot the FEGF o
the specified bank account designaied oy the POFA, based
on their mutually agreed schedule.

Pre-Flight Briefing

POEA will conduct Pre-flight Briefing prior 1
during which documents and airtare tickeds waill be gistribated.
Nurses with confirmed booking but ialled ¢ ‘eave Tu Leimany on
scheduled flights through her/his fauit will bear e perEily imposed
by the airline.

saparie of nurses

Post-Arrival Qrientation

GIZ will conduct Post-Arrival Orienwtion tor Tovine o wes as part
of the acceptance procedure.

Cocperation Priorities for Human Resource Deveinpimeis

The Cooperation Priorities for Human Resocurce Do lopmiont will cover,
among others, the following.

71

The exploration of partnerships of institulions. i the
development of workers in the Philippines avt - Germ

crahon and




7.2 information
SYsmi

and health suran
7.2 information sharing onabe markae R AT
7.4 QCaresr pathways and spacialivafion &oas o

7.5 Regulation of profession

8. Working Gomigies

POEA and BAIZAV with G1Z will
the working camniittes to serve as principa g
ongoing soMMUAGEIoNS, MONRENNG, PIOBIY iy
scheduled hilaleral meelings neoes sy 16
these guidealines

Signed n Mandaluyony City, 1

Ry o R

FOTOIGr o O nRG T T







